
R 06.00.a / R 06.01.a

ID (r) ID (c) 0010

Headcount

0010

All employees and members of 

the management board working 

in Germany, including in 

branches. Members of the 

administrative or supervisory 

board are to be included only if 

they are employee 

representatives.

0020

All identified staff working in 

Germany identified as such at 

the individual level. Members of 

the administrative or supervisory 

board shall be excluded. 

Employee representatives on 

the administrative or supervisory 

board are to be included if they 

have been identified as 

identified staff in their regular 

activities.

Last updated: 09.02.2024

Information on the gender pay gap (I)

Total number of staff

Total number identified staff



R 06.00.b / R 06.01.b

ID (r) ID (c) 0020 0030 0040 0050 0060 0070 0080 0090

All male staff in percent of all staff
All female staff in percent of all 

staff

All male identified staff in percent 

based on all identified staff

All female identified staff in percent 

based on all identified staff

Gender pay gap of all staff, 

based on median

Gender pay gap of all staff, 

based on mean

Gender pay gap of identified staff, 

based on median

Gender pay gap of identified 

staff based on mean

0010 Quartile 1 (low)

0020
Quartile 2 (low to 

medium)

0030
Quartile 3 (medium to 

high)

0040 Quartile 4 (high)

0050
Total staff or identified 

staff

Legende

To be completed by all institutions submitting the report.

To be completed only by institutions whose calculation of the gender pay gap is based on data from at least 250 staff (see definition above).

To be completed only by institutions whose calculation of the gender pay gap is based on data from at least 250 identified staff (see definition above).

Information on the gender pay gap (II)

Representation of staff of different genders per quartile of remuneration level Gender pay gap based on the total gross remuneration
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